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5.2 Student Progression
5.2.1 Placement of outgoing students

2022-23
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3.2.1 Number of placement of outgoing students during the year

AY No. of students passed No. of students placed

2022-23 67 47
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Validity : 1 Sept 2023 to 31 August 2024

SEO Executive ;
Mob : +91 7738431320 1

Comp
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choin drive systems

Vijay Balaji Gaikwad

Emp. Code 4390017
Blood Group A-ve
Date of Joining 01/07 2022
Date of Birth 1,05, 2000




If found please return to issuing authority

Catensys India Pvt. Ltd. Residence

A3, Talegaon Dabhade MIDC, B-3, 608 Yaswant Nagar,

District Pune 410507. Plus Society, Talegaon Dabhade,
Maharashtrg, India Pune 410508

M. +91 9503388051

Issuing Authority

Site HR Head QCATENSYS

Daote of Issue : 01/07/2022 chain drive systems

Comp



VIDYA PRASARINI SABHA'S
COLLEGE OF ENGINEERING & TECHNOLOGY LONAVALA

GAT NO. 685, MAUJE, WAKSAI, MAVAL, LONAVALA, PUNE-410405

Mr. Shubham Dilip Gharat

Placed at
Aurus Pvt. Ltd. Nigdi Pune

Package of 3.25 lakh pa
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Designing

Maintenance
Renovation
Construction

Maintenance

On the other hand, we denounce with
righteous indignation and dislike men
who are so beguiled and demoralized
by the charms.




FERTE GFE T UG (AN 7 amercdy Rforgsen) Bw, 200¢

Form - ‘P
[See Rule 8]
APPLICATION FOR INTIMATION

3

Application 1D 109010312103
Registration Certificate / Intimation 2131000315673174

Receipt No. Figuft waiF / Tt wais

Division / fasmr i Pune

District / fSregT: Pune

Office Name Shop Inspector Office, Chinchwad, Address- Guinur Building, Near

Chinchwad Railway Station, (Maladhakka), Chinchwad, District-Pune.

Name of the establishment / 3TemqarY
EIC)

PRAMODEEP CONSTRUCTION
THIET FECFT

Previous details of establishment /

MR gl i) A

New Registration

Postal address and situation of the A-104, VISION INDRAMEGH, NEXT TO LOTUS T-104,f959 $renwAes g diew Reew '

Establishment / ( 3= e ) BUSINESS SCHOOL, PUNAWALE, PUNE Rl IS, Jor
(MUNICIPAL CORPORATION.) , PUNE CITY, PUNE, | (FgTeiaRuTfora.), gor M, 9uY,411033
411033

Mobile / srRvTET=T 7. 8263829003

Email-id / § - A7 37 &

Date of commencement of business / 08/08/2021

AT FE AT miw

Nature of Business / s9aRIY FHT CONSTRUCTION HECIT

'Whether establishment falls under Private

public or private sector / 3nTUT=T

AT AT AT A @I AT A

Total No. of Employee Men Women Transgender Total
2 0 0 2

Name of the Employer / ATa& ™ =19 AMARDEEP CHHABURAO PHAD ARG TR Fs.

Residential Address of the employer / A-104,VISION INDRAMEGH,NEXT TO LOTUS T-104, fagie s, 93 T dew

AHTAT AT gar BUSINESS SCHOOL,PUNAWALE,PUNE (MUNICIPAL | fisare T, §AES, O
CORPORATION.),PUNE CITY,PUNE, 411033 (FETeRTToreT. ), ot AR, qoY, 411033

Resident Since / ar&aey 2018
Status / Designation PROPRIETOR
Mobile No 8263829003
E-mail ID amardeepphad@gmail.com
Aadhar No 938169820880
Name of Manager / sTaeq=1 A
Residential address of Manager /
YIRS G ey Z % VPS
O s
Contact No A‘E /_\'(ﬁ‘\\
ﬂ T
Fax No :

Email-ID / § - A« s &

Aadhar No




Category Of Establishment / JEATIaY | SHOP ( 222772 )
Thard

Category Of Establishment Type / CONSTRUCTION
IRYAT FTFTERY

Type of organlsation / 3MFITY=1aT SR | Self Ownership (Proprietary)

Name of the member of employer's Amardeep

family employed in the establishment / | 3pRdT

HRIAT AFT AT ATAFHT

HEATAT AT A Men / go% Women / f&ar Transgender / a%
2 0 0

Self Declaration / Taayonys

I AMARDEEP CHHABURAO PHAD, hereby solemnly affirm and state that the business which | AMARDEEP CHHABURAO PHAD
have started is not banned or prohibited by any Act, Rules, Law or Order of any Court of Law or any competent authority and the
premises where | AMARDEEP CHHABURAO PHAD, are conducting the said business is free from violation of any Act, Rules, Order of
any Court of Law or any Competent Authority.

I AMARDEEP CHHABURAO PHAD, hereby declare that the information provided above is true and correct to the best of my/our
personal knowledge, information and belief. | AMARDEEP CHHABURAO PHAD, am/are fully aware about the consequences of giving
false information. If the information is found to be false, | AMARDEEP CHHABURAO PHAD, shall be liable for procecution and
punishment under the Indian Penal Code (45 of 1860) and /or any other law applicable thereto.

| AMARDEEP CHHABURAO PHAD, have obtained necessary licenses, permissions, permit for the conduct of this business and the
place of business from the appropriate Authority. :

I AMARDEEP CHHABURAQ PHAD, shall be responsible and liable for legal action if the business is conducted without proper licence,
permission, permit from the appropriate Authority. /We submit and declare that | AMARDEEP CHHABURAO PHAD, will not undertake
any illegal activity or any business prohibited in law in force in India.

| AMARDEEP CHHABURAO PHAD, declare that the place of business is not located in any area wherein commencing / running of
such business is prohibited by any law or order of any Competent Authority.

| AMARDEEP CHHABURAQ PHAD, hereby declare that the copies attested by me are true copies of original documents. | AMARDEEP
CHHABURAO PHAD, am/are well aware of the fact that if the copies are found false/forged, I/We shall be liable for procecution and
punishment under the Indian Penal Code (45 of 1860) and /or any other law applicable thereto.

| AMARDEEP CHHABURAO PHAD, undertake to abide by the provisions of the Maharashtra Shops and Establishments (Regulation of
Employment and Conditions of Service) Act, 2017 (Mah. LXI of 2017) and the Rules and orders passed thereunder by any Authority.

mmmmmm&mmm/mmmmm/mﬁ,mmq«mwm
mﬁﬁan,ﬁuw,ma%r%@ﬁﬁwmﬁm@m%w%ru@ﬁwmm%mé
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AMARDEEP CHHABURAO PHAD
Name and Signature of the Employer
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- Pro

LT Delivery Solutions

¥,

Asif Sikander Mujawar, Date: March 24, 2022
Pune, Maharashtra

OFFER OF EMPLOYMENT
Dear Asif,

Further to your application and recent Interview, we are pleased to offer you employment with Pro Delivery
Solutions. The employment would take effect from 26 March 2022, once you have signed a copy of the offer
accepting the terms and conditions enclosed. You will be employed with Pro Delivery Solutions as Hub Leadat
Freshalicious Super Bazaar Private Limited for Kolhapur, Sangli, Miraj and Karad Location. Please find out our
offer of employment with following terms and conditions:

_ 1. Fixed Compensation: Your Gross Annual CTC will be INR 3,32,400 (Indian Rupees Three Lakhs Thirty-
Two Thousand Four Hundred), please see detailed break-up as follow :-

Particulars :ﬂr:::hr:; Amount Annual (INR)
Basic + DA 15,000 1,80,000
House Rent Allowance 1,500 18,000
Statutory Bonus 1,250 15,000
Other Allowance 4,250 51,000
*Variable Pay (Based on Performance) 3,000 36,000
Provident Fund (Employer's Contribution) 1,950 23,400
Medical Insurance (Employer's Contribution) 750 9,000
Sub Total 27,700 3,32,400
Deductions:

Provident Fund (Employee Contribution) 1,800 21,600

Professional Tax 200 2,500
Net in Hand 25,700 3,08,400

2. Pay-out of *Variable Pay will be based on actual performance and will be paid once in a quarter.
Subject to prevailing market conditions, the company reserve rights to increase or decrease
allowances as mentioned for in clause no 1 & 2 above.

4. You will be required to work from the hub assigned to you and the official hours of company will be
notified from time to time. ‘

5. You will be governed'by the Company'’s rules and regulations that may be enforced at the time of

,your appointment and also that may be promulgated from time to time,

Office Address: 403 Sai Residency, Ambegaon Budruk, Pune, Maharashtra 411046

Email : connectprosolutions@gmail.com ; Phone : +918007777359




6. This agreement may be terminated by either of the parties giving one month notice to other in
writing.

7. Notwithstanding clause 6 above, this agreement may be terminated with immediate effect in the
following circumstances:

a)
b)
c)
d)

e)
f)
g)
h)

If you are found to be guilty of dishonesty or misconduct by your actions;

If you are committed any fraud or has assisted in the conduct of your fraud;

If you have been found to be negligent in the conduct of your duties;

If you have made or given a false statement or document testifying to your ability or
competence knowing that it is false;

If you have been found to be under influence of Alcohol or drugs;

Or any other objectionable ground including criminal acts, disloyalty etc;

You are found to have indulged in financial irregularities;

You breached any of the terms and conditions of your employment as specified in this letter, or
any further official communication from the Company.

You fail to abide to instructions from your superiors, unauthorized absence, disloyalty,
misconduct, non performance and if any disciplinary action is taken against you.

8. This employment shall be governed by the Indian Labour Law.

Kindly sign the duplicate copy of this letter as a token of acceptance of your appointment on the terms and
the conditions mentioned above.

We welcome you as a member of our team and wish you successful career.

Best Wishes,
For Pro Delivery Solutions,

Amrita Kadam

1,

accept the employment and Terms and Conditions mentioned above at Pro

Delivery Solutions.

Acceptance Signature

Date:

Office Address: 403 Sai Residency, Ambegaon Budruk, Pune, Maharashtra 411046

Email : connectprosolutions@gmail.com ; Phone : +918007777359
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12'* October 2023 Private & Confidential

Mr. Samrat Vithal Deshmukh
Gagangiri Nagar, Man Mandir bidg.,
Flat no.6, Khalapur, Dist-Raigad,
Pin-410203.

Offer Letter

Dear Samrat,

Greetings to you from the Human Resources team.

This bears reference to your application for employment with our company and the subsequent interviews and
discussions we had with you. We are pleased to offer you appointrﬁent as Trainee-Maintenance in our
organization. You will be on probation for a period of one year. Your annual remuneration wili be INR 2.9 Lacs
p.a. Details of your remuneration (Annexure I) are mentioned in this offer letter.

As an organization we have embarked upon the never-ending journey to perfection. We welcome you aboard
with us. We are determined to make this organization one of the best performing companies and an awesome
place to work. From now on till your formal joining and beyond that during the entire course of your career with
us we expect you to conduct yourself with integrity and professionalism and thereby proving yourself worthy of
our selection.

We will need a formal confirmation from you regarding your acceptance of this offer and your exact date of
joining. We expect you to forward us’your resignation letter addressed to your present company and the
acknowledgement of the same within a week after accepting this offer.

You will appreciate that after this offer, we have effectively stopped our recruitment process. We expect you to
be able to join your duties on or before 21st November 2023. On the day of joining, you should report to our
HR Department at 10 am.

A detailed appointment letter containing all the terms and conditions of your employment will be issued to you
and your formal induction process will be initiated immediately upon your joining our Company.

We have invested in strong systems and SOPs. We encourage you to take up the task of completing
documentation purposefully. Documentation checklist is enclosed separately. Please carry copies of all the
documents along with the original on the joining date for verification purpose. Please note that submission of
the above documents in original while joining is mandatory or else the appointment is liable to be cancelled.

The health of our employees matters to us the most. We call upon you to invest in your health and fitness. This
offer letter will be subject to your medical fitness to be certified by Competent Medical Officer

Page10f3
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Innovation. Ingenuity. Integrity.

or by our Physician. You will undergo medical check-up as and when called upon by the company. Cost of your
basic mandatory medical check-up will be borne by the company. However, in case of any medical issues that
come up, the cost of further medical investigations and treatment will be borne by you completely.

We strive to ensure smooth relocation of our employees and provide every possible help to ensure smooth
transition. Our relocation policy is attached herewith for your perusal. You are required to go through the same
carefully and complete the formalities mentioned therein.

Your remuneration is a matter negotiated and agreed between you and the company. It is important that you
maintain absolute confidentiality and discretion regarding the same at every point in time. Please do not discuss
your salary with any other colleague from your own or any other department or anyone else. Also please do not
seek or cause to seek information directly indirectly or in any other manner regarding the remuneration of any
other colieague, senior, junior or anyone else in the company except your contact point in the HR department.

Also please note that this offer has been made based on the information furnished by you in the employment
application format filled by you and the documents that you have furnished in support thereof, At any point in
time if we come across any discrepancy or inconsistency in the information provided by you and the facts
regarding your remuneration, educational qualifications, professional experience or any other aspect, this offer
will be withdrawn without any explanation. Decision of the company in this regard will be final and binding on
all concerned.

Please note we will be conducting a reference check from any of your past employers. You are expected to
cooperate for the same. If during reference check we come across any integrity issue or any other issue that may
potentially jeopardise the company interests, this offer will be revoked.

We take this opportunity to congratulate you once again. If you have made it to this stage in our professional
association, it is because we have identified and respect the potential in you and we look upon you as an
invaluable asset who can prove to be the future leader of this industry.

We look forward to a meaningful professional association with you and wish you a rewarding career.

Wity Warm Regards,
q\:l‘:r

Dr Hardik Joshipura

Managing\Director & CEO

o~
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Annexure |
Name : Samrat Vithal Deshmukh
Designation : Trainee
Department: Engineering
Total Per Annum

Parti {

articulars Monthly Yearly (INR)
Basic 15,000 - 1,80,000
HRA 6,000 : 72,000
Special allowance 367 4,400
Gross Total 21,367 - 2,56,400
Provident Fund+EPS {12%) 1,800 21,600
Ex gratia* 12,000 12,000
Cost To Company (CTC) Yearly 12,000 2,90,000

* This component will be governed and payable as per the Payment of Bonus Act.

Other benefits

i) Family Mediclaim Insurance coverage up to Rs. 5 Lakh P.A,
ii) Accident Insurance coverage for employees up to Rs. 8 Lakh P.A
iii) Gratuity payable as per Gratuity Act.

With % Regards

4’9\

..
Dr Hard{k Joshipura
Managing Di_"rector & CEO

Acceptance

I have read and understood the terms and conditions mentioned in this letter of this offer in totality and | hereby
confirm unconditional acceptance of the same.

Candidate Signature:

Date:

Page 30f3
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Ref : PER/7100/ 19
Dated : 10.07.2023

Shri. Vikas Pandharinath Jadhav
S/o. Pandharinath Jadhav (Late)
Polekar Building, Vihari,

Khopoli, Raigad District

PIN - 410203

Dear Shri. Vikas Pandharinath Jadhav

With reference to your application and interview you had with us, we are pleased to
engage your services as Techno Commercial on retainer basis in our company
effective 12.07.2023, on the following terms and conditions:

1. Your compensation will be as per the Annexure 1 attached herewith.

2. Your engagement is on retainer basis for a specific period of One Year, on
expiry of which your contract of employment will automatically cease.

3. There is no guarantee or assurance that on completion of your retainership
period you will be absorbed against any regular vacancy in the company.

4. You will not besides be eligible for any other allowance or benefits.

5. You will devote six days a week for the assignment and are bound to carry out

work in shifts, if necessary.

6. Please note that your compensation package is confidential between you and
the management and in case you need any clarification, you are advised to
discuss with our HR department head.

7. Your services can be terminated at any time without notice during the
retainership period, without assigning any reason and without payment of any
compensation.

8. The terms and conditions of your service will be governed by the “Code of
’ Conduct” as applicable to employees of your cadre in the company.

% -contd.
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HNTI
Dear Shri. Vikas Pandharinath Jadhav,

2 During the period of your service, you should accept transfer to any other
place in our Organisation or to any other Division or Associates of our
Company, existing or to be formed in future, or to any of our Group of
Companies, in any place, if required.

10.  Your emoluments will be applicable so long as you are in HNTI Limited. In the
event of transfer to any of our group Companies, the emoluments applicable
to that Company will apply to you.

11.  You shall carry out such duties as are assigned to you by the company from
time to time relating to the positicn to which you are now appointed and to
which you may be transferred or promoted in future. You shall carry out your
duties punctually and diligently, at such place or places as may be required
with full attention to the business of the company and during such hours,
including working in shifts, as may be stipulated by the company from time to
time.

12.  You shall not engage yourself in any outside work over and above your
legitimate work in the Company, on duty days, on holidays and when you are
on leave.

13.  You will be provided medical assistance through a scheme with United India
Insurance company as applicable to employees of your cadre.

14.  You will not disclose or divulge to any person or Company except to the
extent permitted in writing by the Company either during the continuance of
your service with the Company or any extension thereof and even after the
cessation of your employment with the Company by any reason whatsoever:

i) Any secrets, affairs, confidential information entrusted to you or coming
to your knowledge relating to the Company in the course of your
employment.

i) Any special and/or secret knowledge or processes developed by the
Company or by its Collaborators.

iii) The fruits of any special training that may be imparted to you by the

Company or the fruits of any research contributed either by you or

’ other employees, in the course of your or their employment with the
Company.

~-contd.
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SO HNTI

Dear Shri. Vikas Pandharinath Jadhav,

15.  Your appointment is terminable by a notice of three months or pay in lieu of
notice, on either side. However, the management at its discretion can insist
you to serve the entire notice period.

16. In the event of any unsatisfactory background verification report or any
information furnished by you, in connection with your employment with us, is
suppressed or found to be false or incorrect, the management at its discretion
can withdraw the offer or terminate your services without any notice or
compensation whatsoever, as the case may be.

17.  You will not take up employment with a competitor of the Company for a
period of three years from the date of leaving the services of the Company.

18.  Your place of work will be initially at Pune.

This offer is valid for 15 days from the date of this letter. If you are agreeable to the
above terms, please return to us the duplicate copy of this offer, indicating your
acceptance and the date by which you will be able to join us.

Please bring with you, original and true copies of all educational and experience
certificates, relieving order from the present employer, PAN card details and also
four passport size photographs, when you report for duty.

For HNTI Limited

S. Balaji
President

Cc,: Personal File
Cc : Accounts

ZERUST (& EXCOR HNTI Limited (Formerly known as Harita-NTI Cimited)
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HNTI
Annexure 1

Dear Shri. Vikas Pandharinath Jadhav,

B Components i InRs I;M_ | in R_s }’A

' Basic | [ _ 23,116 2,77,392
HRA | 11,558 | 1,38,696

| Ur;i;rm Allowance | 4,000 48,000

| Special Allowance | 4,150 | 49,800
Sub Total [A] | 42,824 5,13,888

—F:F _ . 33,287_

B Sub Total [B] 33,287
D CTC [(A*12) + B] | 5,47,17;

S. Balaji
President

S

’ HNTI Limited (Formerly known as Harita-NTI Limited)
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NnCircle’

Sneha Wayal
Pune,
Dear Sneha Wayal

it gives me immense pleasure to welcome you to nCircle Tech Pvt. Ltd. At nCircle Tech we
believe that each employee contributes directly to the growth and success of the company and |
am sure you would be a great asset to our team. We look forward to a long and mutually
rewarding journey.

I would like to wish you all the best and sincerely hope that with talented and skilled individuals
like you and our existing team at nCircle, we shall be well placed to navigate the road ahead to
meet our customer expectations.

Enclosed please find your employment contract and other relevant details for your review and
acceptance.

Looking forward to seeing you soon in nCircle Tech Pvt. Ltd

On Behalf of nCircle Tech Pvt. Ltd.
Nikhil Kulkarni

HR Head
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Date:
Sneha Wayal

Pune,

Subject: Offer cum Appointment Letter

Dear Sneha Wayal,

This has reference to your application for employment for the position of Member of Technical
Staff and subsequent interview you had with nCircle Tech Pvt. Ltd., we are pleased to appoint
you on the following terms and conditions.

1. Appointment:You are appointed on the rolls of the company w.e.f. 07/17/2023 and you will
be designated as Member of Technical Staff.

2. Probation, Confirmation / Extension: You will be on probation for a period of 6 Months
from your date of joining. Your performance will be observed during the probation period. You
will be made permanent in the services of the company by issuing a confirmation letter after
completion of your probation period subject to your performance and conduct being
satisfactory during the probation period. The Company may extend your probation for a period
of 03 (three) months if the performance / conduct is found to be unsatisfactory. Such extension
may be done for not more than 2 occasions.

3. Remuneration: Your CTC (Cost to Company) will be 3,50,000/-. Detailed CTC breakup shall be
shared separately. Please note that CTC structure may be subject to change as per prevailing
government rules and regulations.

4. Confidentiality of CTC: The contents pertaining to the overall earnings including the annual
benefits are strictly confidential and only meant for your consumption. Any leakage, passing out
of the information by you within the organisation or otherwise will be viewed very seriously by
the Management.

5. Taxes: Any tax liability as per prevailing laws arising out of your salary / allowances / benefits
shall be borne by you. The Company may deduct such tax liability or any amounts owed by you
to the Company from your salary or from anyothe ounts payable by the Company to you.




NCircle’

6. Medical fitness: Your appointment and continuance in employment shall be subject to your
initial and intermittent fitness (Physical and Mental) to be certified by the Company appointed
Doctor / empaneled Medical partner agency, whose findings shall be final and binding.

7. Governance of your services: You shall be governed by company policies and rules and
regulations, existing and amended from time to time. All prevailing employment laws and
amendments that may be done from time to time shall be applicable and binding on you.

8. Job Responsibilities and Duties: You shall perform all tasks and duties as assigned to you by
your superiors from time to time. You shall also undertake to do all duties and tasks including
the work ancillary and incidental to your duties with utmost care and sincerity.

9. Transfers: Your services are transferable. As such you may be transferred at a short notice to
any existing or future department / branch/ office/establishment / works/ location etc. of the
Company or its collaborators / associates or subsidiaries of any of these Companies within India
or abroad, or deputed at a client site / office either existing or newly setup in future as the case
may be. You shall abide by the rules and regulations of conduct, performance and discipline
prevailing at such place of transfer. The Company shall issue such orders based on the
exigencies of business and other requirements. Such transfer orders can be issued to the
employee in the same designation / position or otherwise as the Company deems fit. Such
transfers cannot be refused by any employee and any such refusal if not accepted by the
Company may be treated as resignation by the Employee.

10. Travel for company work: You shall be required to travel for company work as per
requirement from time to time and you shall be eligible to receive travel expense
reimbursement including stay, food and incidental, as per company travel policy applicable to
your category of employees.

11. Training: If you are required to undergo any specialized training arranged by the Company
that involves investment of monetary and non-monetary nature from the Company, you shall
execute a Training Agreement, if the Company so requires.

12. Leave/Holidays: Yo_u shall be eligible to get annual paid leaves and festival halidays as per
company leave and holiday policy.

13. Code of Conduct: You will abide by the code of conduct of the company and shall sign the
undertaking to that effect.
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14. Confidentiality: It is a material term of your appointment that you will not at any time
during your appointment or after termination of your appointment, divulge to any person, firm
or corporation, any information received by you during the course of your employment with
regard to financial or other affairs of the Company including but not limiting to Company’s client
and such information shall be kept confidential by you. You shall also not divulge, publish or
otherwise reveal any knowledge or information or any facts concerning any ideas, methods,
inventions, processes, technical know-how, pricing, proprietary designs, systems or devices used
by the Company and disclosed to you by reason of your employment. Failing to comply with this
shall attract strict legal action. You have also signed an Employee Confidentiality Agreement
which will form part and parcel to this letter.

15. Intellectual property rights: Any innovation, ‘first time’ improvement in product, process,
design, etc. relating to the Company’s business shall be the exclusive intellectual property of the
Company and the Company shall obtain the exclusive and unlimited right to make use of all
works that may be subject to copyright law and are the result of any activities carried out within
the framework of employment by the Company, including but not limited to improvements
which are the result of planning, engineering, technical development and the use of computer
programs. The conditions under which such rights of utilization are transferred to the Company
shall be the subject of agreements. Provisions shall not be affected by termination of
employment at the Company by either of the parties i.e. employer or employee in accordance
with terms of employment conditions or statutory right.

16. Whole time employment: You are employed as a full-time employee and you shall not
undertake any job or employment or enter into any business independently and / or in
association with any competitor / prospect of the Company and its business directly or
indirectly or in any other unrelated domain, and / or also not to advise or render consultancy
services of any kind and in any manner to others, including competitors of the company, during
your employment with the Company. Failure to comply with this shall result in you being liable
to liquidity damages as determined by the Company and you authorize the Company to deduct
the said amount from your other legal dues resulting from separation. In case the dues are
insufficient you shall be required to make good the balance amount within 30 (thirty) days of
separation or from the date the notice is issued to you by the Company.

17. Notice: While on probation, your services may be terminated by the Company by giving One
month notice (1 month) or salary in lieu thereof. If you wish to voluntarily resign from the
services of the Company while on probation, you will need to give One month notice to the
Company or salary in lieu thereof. Post confirmation, the notice period in case of Management
initiated termination of services as well as voluntary resignation by you shall be 90 (ninety) days
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or salary in lieu thereof. However, notice period buy out in case of voluntary resignation shall be
subject to Management’s discretion.

18. Handover: On resignation / upon termination of services, nearer to the date of relieving, as
agreed between your Manager and you, you shall return, Company documents {Hard / Soft
Copies], Drives [ USB-drives, Hard-Disks, CDs etc...], and any other company assets, equipment,
data [Login Credentials, Subscription details, Software license information etc.] which may have
been entrusted to or be in your care and custody during your employment.

19. Retirement: You shall retire on attaining the age of 58 years Your date of birth as per the
Company\records is 12/31/1999 . This is as per the documents produced as the proof of age.
For all purposes relating to your length of service, your joining date shall be considered as
07/17/2023.

20. Work From Home (WFH): WFH is allowed (If approved by your reporting senior / client). You
must have a stable & high speed (min 50Mbps) internet connection. You will be required to
relocate to Pune as per companies/client policy, as communicated to you in advance.

21. In case of disassociation with the company within a period of 6 months from date of joining,
the company would be authorized to deduct the joining, relocation and training expenses
incurred on the employee, if any, from the full and final settlement.

Please provide us your acceptance to this offer by returning a signed copy of this letter.
We look forward to welcoming you on board to the nCircle Tech family!
With the acceptance letter, please share soft copies of documents as per Annexure A.

For, nCircle Tech Pvt. Ltd.,

Nikhil Kulkarni

Head - Human Resources




QD
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| have understood the terms and conditions mentioned in this Appointment letter and accept
the same fully. | agree to abide by the same in word and spirit.

Annexure - A
List of documents to be submitted along with offer acceptance:
a) Signed copy of Offer cum Appointment Letter

b) Identity Proofs / Permanent Address Proof (Mandatory) :
1. Aadhar Card (2 copies)
2. PAN Card (2 copies)
3. Passport Copy OR Driving License OR Electricity Bill (1 copy)

c) Current Residence Proof :

Rent agreement OR Lease license OR Electricity Bill/Telephone bill of landlord with a
letter mentioning that you are staying with him/her.

d) Previous Employment (If Applicable) :
1. Last 3 months Salary Slip
2. Last Increment Letter
3. Relieving & Experience Letter from previous employers (last 2 employers only)

e) Educational Certificates :
1. Copies of Certificates (Highest 2 Degrees)
2. Mark statements supporting your educational qualification (Highest 2 Degrees)
3. Any Other Certificate (if any)

f) Latest Passport Size photograph (3 Copies)
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My nzuTRING

27" Dec 2023

Ref: NTS/APPT/FRSHR/2023/INDIA/042

AT.PO. Dabhadi TA. Badnapur,
Dabhadi, Dabhadi, Jalna,
Maharashtra, 431213

Ph: 9130666459

Dear Krushna Tekale,

Sub.: Appointment for Employment as Associate Software Engineer

yment as Associate software Engineer with NTS

This letter confirms your full-time emplo
gth Jan 2024 Responsibilities include,

Automation Labs Pvt. Ltd., Pune. Start date of this position is
but are not limited to:

1. Appointment
posted to any location in

Pune (India). However, you can be
Company's policies from

Your place of posting shall initially be
he Company’s business, subject to

India or abroad, as may be required for t
time to time.

2. Remuneration: .
a. You shall be paid the Annual Gross Salary as detailed in Annexure A,
A
eceive various employee benefits as

b. In addition to the above, you shall be entitled to r
by the Company’s policies and are

detailed in Annexure A. These benefits are governed
subject to revision from time to time.
e subject to the schedules as may be

Your growth in the Company and
mance and contribution to the

Salary reviews and re-fitments will always b
implemented by the Company from time to time.
increment in the salary will depend solely on your perfor
Company. Your employment should be confirmed by the company before being eligible for

any salary review.
in case of change in the existing statute or introduction of new statute including but not

limited to requiring payment of new salary component or existing salary component at a
higher percentage, the Company reserves 3 right to adjust the salary components within

your then existing Annual Gross Salary.

Your remuneration package is strictly confidential between you and the Company and
should not be discussed with anyone nor divulged to anyone in any manner whatsoever.




Firefox hrrps://jpp.m.cchschoolonline.comlcertlﬁca;e.htm ‘

Jnana Prabodhini Prashala
510,Sadashiv Pelh, Pune- 411030

Certificate Number: 2022517
Date : 12/08/2022°

To,
KULKARNI ASHWINI SUNIL,
A 103, APLA GHAR HSG SOCI, SHIKRAPUR, PUNE

This is in reply to your proposal for providing your services as Data Manager dated 29/07/2022 .
After scrutiny, the School Management Committee has agreed to sign a contract with you for the same
from 03/08/2022 till 22/10/2022 .

You will be paid the following professional feces.

Earning IPercentage [Amount(Rs.) |
e S MRS G A, —_fe ol

: Contract Daily .P—ayment [ | 5565 ;

iContract Travel Expenses| - | 62 |

Services: Guidance & counseling in the subject allotted.
Terms and Conditions

1. The contract period will be as mentioned above. Either party can terminate this contract with
one month prior written notice,

2. The payment will be done after deducting all the taxes and other legal charges.
3. Speciﬁc deductions will be made if the work done is unsatisfactory.

4. No literature can bc published regarding the proceedings of the institute without prior
permission of the institute. Any action affecting the goodwill of the institute is prohibited. '

5. The contractor must attend the meetings and training programmes arranged by the institute.

6. The contractor is solely responsible for paying the Profession Tax to proper government
authority. '

L8
7. Payment will be done in suitable installments.

(Sign of Contractee)

Qa,«\u}lm“{

(Sign of ConLractor)

Name: KULKARNI ASHWINI SUNIL

Name : D.r. Milind M. Naik

Witnesses -
1. Name : Mrs. Rohini S. Dhavale
2. Name : Mrs. Vaishali S. Potdar
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Myr. Shridhar Didip Tompe
H-309, Suryavibar CHS,
Soc- $E, Kalsmbold,

Navi Mumbai - 430218,

MWWMM.
hear Mr. Shridhar,

1% connection with your spplicstion for emplayment and the sulisequent inferview you had The
i€ plessed (0 engage you as “Jr. Englneer - Chvil™, for our “PMAY Khoui Project, Mombai

rusnagerment
(1374)" work on the lallowing terms and conditions.

Inicislty you shall work with Shriraee who (s sssocisted with us and is our desgnated

manpower Agency. As informed by them your terms and conditions of Emplayment shall be as under
co and the suitable vacancy in the company you will be absorbed in

Howewver, upon your job porforman
BGSCTPL with revised terms and conditions of Employment which shall be intimated to you separstely

L. Your CTC I8 attached (Annevire — i)

Your appointment commences from the date of your jolaing dutes te 26/02/2021 on Shriram

Enterprises Roll for Operating wnit BCSCTPL

3.  During the smployment, you will be subject to the standing orders and/or service regulations
spplicable fram time fa time 0 the operating valt of Shrirass Enterprises where yoa are reguis=d

10 work Le. BGSCTPL. Mareover, any rules, regulations and orders promulgated by the operating unit
of Shiriram Enterprises ie. BGSCTVL and applicable to employess of your level fgrade, will aiso be

applicable to you.
Your appointment 15 subject mmrmm-smnmomuumum

Enterprises Medical Officer.

8. Yow will mot during the course of your engagement with BGSCTPL or st any Gme thercaller distione
o amy person. firm or Shriram linterprises, any information, confidentisl or otharwise, concerning
the affairs of the BCSCTPL & Shriram Enterprises and particularly information sboutl the process, the
machiaery the techaical IMOwhow, drawings, designs etc. or the raw materials ot

unit. You should write the
you leave work

2.

‘I

& You will attand the wark place before B.O00 am. each day at the
dlary datiy and furnish amsessment © the seperfor/in-change of daily work before

7. Your services are transferable by a notice of 24 bours 1o any project/division, section. branch ofMfce,
work site stc. of the BGSCTPL the operating aoit o its subsidiary in India. In the event of your
transfer, the terms and conditions of employment outiined herwin shall continue to apply. However,

you shall be required (o sdhere 1o the rules and reguiations which are pravalent at your new plsce of
project/ente posting,

You will curry out such dutiea and responsibilities during such Rours as skl be assigned o you fFom
time 510 time by your supeaviocs of Lhat progect/aite.

-3
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T Date ; 19/04/2023

Mr. HRISHIKESH BHIMRAO SHELKE
AL A-305, Gurusankalp CHS,

Sec 1€, Kalamboli,

Raigad- 410218,

Subject : Appointment for Cidco Taloja Sec 284 29 31 And 37 Pkg 1 ( 1415

Dear lirshikash,

With reference to your application for employement and the subsequen

management Is pleased to appoint you as “JR. ENGINEER - CIVIL", for our -

317 Pig 1 ( 1415 )" work on the following terms and conditions

1. Your CTC ts attached (Annexure - |).

2. Your appointment commence from the date of your joining dutles i.c. 01/04/2023

3. You will be on Probation for a period of 3 months at the end of which your performance and conduct will
be reviewed and based on the same your scrvices are Hable to be confirmed or extended or cven
terminated, 2t the sole discretion of the company Confirmation of <orvices will not be deemed to have
taken place unless and until, infored to you tn writting Untl such confirmation letter is issued to you. you

will be deemed to conlinue your appolntment on probationary basts.

t interview you had with usthe
Cideo Taloja Sec 28A 29 31 And

During the probationary period your services can be terminated by without gwing any notice tn sdvance
and/ or without giving assigning any reascas thereof by the ManagementL

4. During the period of Probation. you will not be entitled to avail of any leave. However on canfirmation, you
will be entitled W benefits of leave according Lo prevalling rules of the company

8. After confirmation and in the event of your leaving our employment or where the Company destres to
terminate your services lor any feason whatseever, the same can be done by giving one month's clear notice
in writing or salary in lieu Any reduction in the notice period or decision to set off accumulated leave against
the notice period would be entirely at the desecration of the Management. However no such notice will be
required to be given In case your services are terminated for any misconduct Your fatlure to comply with
this clause shall entall forfeiture of your leave salary, bonuses and discretionary benefits and the company
will be at liberty to initiate legal action against you fur the recovery of the amount.

6 puringthe cmployment. you will be subject to the standing orders and/or service regulations applicable from
tme to time W the company where you are required to work Morcover Any rules, regulstions and orders
promulgated by the company and applicahle to employees of your level/ grade, will also be applicable to you.

7. Your appointment is subject 10 your medical fitness as certifled by the Company’s Medical Officer

8. You will not during the course of your employment in Our Ofganizalion, or at any time thereafler disclose (o any
person. firm or company, any information, confidential or otherwise, conceraing the allairs of the company and
particularty information about the process, the machinery the lechnical knowhow, chemical or the raw materals etc

9. You will attend tha work place vach day, ontime/sharp of the stipuiated duty stan umi You should wittothe d
mwmmmtmmmllmrdﬁﬂymwmmhmmm

10. Your services are transferable by a notice of 24 hours Lo any project/division, section, branch office. work site
otc. of the compeny or i3 subsidiary in Indla [n the cvent of your transfer. the terms and conditions ol
employment outlined herein shall continue to apply. However, you shall be required to adhere to the rules
and regulstions which are prevalent at your new place of project/site posting.

11. You will carry out such duties and responsibllities during such h .
to time by your superiors of the project/site. ng u shall be assigned to you from time

A
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W M=DITA

Training | Development | Placement

OFFER FOR EMPLOYMENT

250c1 2023

Dear Jayesh Balaram Phale,

We are delighted 10 offer you the position of Web Developer at |-Medita Leaming Solutions
Private Umited based on your exceptional qualifications and potenttal. Below, you wil} find
the detailed terms and conditions of your employment:

APPOINTMENT DETAILS:

Position: Web Developer

Date of Joining: 25 October 2023

Job Type/Location: Work from Office (Baner, Pune)

Reporting to: Saurabh Rawat

Location: You will be based in Pune but may be required to work at the company’s
subsidiaries or associated companies, both within and outside Indla.

Conditions for Employment: Your employment is contingent upon the accuracy of
the provided testimonials and information, your freedom from conwractuat
restrictions preventing your acceplance of this offer, and the provision of thiee
satisfactory references (professional and personal).

e Employment Type: This is a fulltime position requiring approximately 9 hours per
day, six days a week_

REMUNERATION/CTC:

Cost %0 Company (CTC): Your annual Cost to Company is INR 300,000 (Indian Rupees Three
Lakh Only). This will be disbursed in accordance with the prevalling compensation plans of
the company.

Training/Probation Period: You will be on a training/probationary period for an Initlal six
months. The Company reserves the right 1o extend the probationary period ¥ your
performance does not meet expectations, as determined by your Reporting Manager.

Hdecis Leamung Sokons Pravede £ snded
S Focr, Ad Si ] U. Baner Roed, Baner, Pune, W.M-411043
Coniact +91-8730004411, CIN-LABOSOIHAZD 14PTCOI28A) . Wedsile: wariy sarecits com
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Tratning | Development | Flacemesnt

OFFER FOR EMPLOYMENT

25 Oct 2023
Dear Jayesh Balaram Phale,

We are delighted 10 offer you the position of Web Developer at I-Medita Learning Solutions
Private Limited based on your exceptional qualifications and potential. Below, you will find
the detailed terms and conditions of your employment:

APPOINTMENT DETALLS:

Position: Web Developer

Date of Joining: 25 October 2023

Jab Type/Location: Work from Office (Baner, Pune)

Reporting to: Saurabh Rawat

Location: You wii be based in Pune but may be required to work at the company'’s

subsidiaries or associated companies, both within and outside India.

s Conditions for Employment: Your employment is contingent upon the accuracy of
the provided testimonials and Information, yowr freedom from contractual
restrictions preventing your acceptance of this offer, and the provision of three
satisfactory references (professional and personal).

e Employment Type: This is a fulltime position requiring approximately 9 hours per

day, six days a week.

REMUNERATION/CTC:

Cost o Company (CTC): Your annual Cost to Company is INR 3.00,000 (indian Rupees Three
Lakh Only). This will be disbursed in accordance with the prevailing compensation plans of
the company.

TRAINING & PROBATION:

Training/Probation Period You will be o6 a training/probationary period for an initlal six
months. The Company reserves the right 1o extend the probationary period i your
performance does not meet expectations, as determined by your Reporting Manager.

MHdiedits Laamrng Sokions Fyrvete Lynded
S Floar, Addy Sar B p. Baner Aond, Baner, Pune, 14.M-411048
Cantact +91-8750004411, CIN-UBOS0IHRZD14PTCOBEE3 , Wibasle: www snedie com
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Kumar Subham
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Employee Code :1019771
Blood Grour - O+VE

Meeln



| Sanyo Special Steel
m m M — Manufacturing India Pvt. Ltd.

Name : Udhav R. Kamble
Token No : 23233541

Dept : Conditioning Shop
Date Of Joining : 11.09.2023
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o — ALLOY & STEEL

Ref, No: Cust/0054
02/04/2019

SANDESH RAMACHAL KANOJIYA
At:- Krishna Nagar Khopoli

Raigad, [Maharastra]- 410203
Mobile-8796663365

Subject: Appointment for the post of Junior Shift Incharge {Production].

Dear, SANDESH RAMACHAL KANOJIYA,
We are pleased to offer you, the position of Junior Shift incharge CCM (SMS Dept.) with M/S GUNINA

ALLOY STEEL PVT. LTD. on the following terms and conditions:

1. Commencement of employment
Your employment will be effective, as of 04/04/2019

2. Job title
Your job title will be Junior Shift Incharge and you will report to Jitendra Vishwakarma(Manager).

3. Salary
Your salary and other benefits will be as set outin Scheduie 1, hereto.

4. Place of posting
Youvw?lbepostedachdkaNmedabad.Ywmayhmverberequiredtomd(atanyplaceMﬁch the

Company has, or may later acquire.

5. Hours of Work

The normal working days are Monday through Saturday. You will be required to work for such hours as
necessaryformepmperdi@afgeofymn'duﬁestomeCompany.menoma! working hours require a
rotationalstﬁﬁandywareexpededtowwknotlessﬂmnshmnseachwee&andifnecessaryfor

additional hours depending on your responsibilities.

6. Safety & Disciplinary

A. You should comply with all statutory, regulatory & other applicable legal requirements related to
Occupational Health & Safety. Any violation of safety will be punishable as per the disciplinary pdlicy of
our company.

Safety rules, safety instructions, safety signage, and symboals that are displayed in the relevant and
prominent location must be obeyed strictly.

B. No personnel shall be aliowed to enter the premises without mandatory safety induction training.
C.Sdfety Helmet, Safety Shoes, Eye protection, and fluorescent jacket shall be wom on the job place.
D. The use of illegal drugs or alccho! being under the influence of the same at the workplace is cause for
termination.

E. Do not distract the attention of fellow workers, and do not engage in any act which would endanger
another employee.

Works : Survey No. 644, Vill : Simej, Tal : Dholka — 387 810 Dist : Ahmedabad, Gujarat. INDIA




Office . 101, Eva- 1. Nr. Atabhi Chowk, Talaja Road,
Bhavnagar - 264001, Gujarat, INDIA

Ph. (0278) 2471843, E-mail - gaspl@ymail.com G UNINA

ALLOY & STEEL PVT. LTD.

7. Nature of duties

You will perform to the best of your ability all the duties as are inherent in your post and such additional

duties as the company may call upon you to perform, from ime to time. Your specific duties are set out in
the Schedule.

8. Company property

You will always maintain in good condition Company praperty, which may be entrusted to you for official
use during your employment, and shall retum all such property to the Company before refinquishment of
your charge, failing which the cost of the same will be recovered from you by the Company.

9. Borrowing/accepting gifts
You will not borrow or accept any money, gift, reward, or compensation for your gains from or otherwise

place yourself under financial obligation to any person/client with whom you may be having official
dealings.

10. Termination

10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less
than one month. prior notice in writing or salary in lieu thereof. For this clause, salary shall mean basic
salary.

10.2 You may terminate your emplayment with the Company, without any cause, by giving no less than
one month. prior notice or satary for the unsaved period, left after adjustment of pending leaves, as on
date.

10.3 The Company reserves the right to terminate your employment summarily without any notice peried
or termination payment if it has reasonable ground to believe you are guitty of misconduct or negligence
or have committed any fundamental breach of contract or caused any loss to the Company.

10. 4 On the termination of your employment for whatever reason, you will return to the Company alf
property; documents, and paper, both original and copies thereof, including any samples, literature,
contracts, records, lists, drawings, blueprints, letters, notes, data and the like; and Confidential
Information, in your possession or under your contro! relating to your employment or dients. business
affairs.

11. Confidential Information

11. 1 During your employment with the Company you will devote your whole time, attention, and skill to
the best of your abifity for its business. You shall not, directly or indirectly, engage or associate yourself
with, be connected with, concemed, employed, or engaged in any other business or activities or any other
post or work part-time or pursue any course of study whatsoever, without the prior permission of the
Company.

112 You must always maintain the highest degree of confidentiality and keep as confidential the records,
documents, and other Confidential Information relating to the business of the Company which may be
known to you or confided in you by any means and you will use such records, documents and information
only in a duly authorized manner in the interest of the Company. For this clause, Confidential Information.
means information about the Company's business and that of its customers which is not available to the
general public and which may be leamned by you in the course of your employment. This includes but is
not limited to, information relating to the organization, its customer lists, employment policies, personnel,

Works : Survey No. 644, Vill : Simej, Tal : Dholka — 387 810 Dist : Ahmedabad, Gujarat. INDIA
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and information about the company's products and, processes including ideas, concepts, projections,
technology, manuals, drawings, designs, specifications, and ali papers, resumes, records and other
documents containing such Confidential Information.

11.3 At no time, will you remove any Confidential information from the office without permission.

114 Your duty to safeguard and not disclose Canfidential Information will survive the expiration or
termination of this Agreement and/or your employment with the Company.

11.5 Breach of the conditions of this clause will render you liable to summary dismissal under the clause
above in addition to any other remedy the Company may have against you in law.

12 Notices
Notices may be given by you to the Company at its registered office address. Notices may be given by
the Company to you at the address intimated by you in the officiai records.

13. Applicability of Company Policy

The Company shall be entitled to make policy declarations from time to time about matters like leave
entittement, matemity leave, and employees. Benefits, working hours, transfer policies, etc., and may
alterthe same from time to time at its sole discretion. All such policy decisions of the Company shail be
binding on you and shall overide this Agreement to that extent.

14. Govemning Law/Jurisdiction
Your employment with the Company is subject to Indian laws. All disputes shall be subject to the
jurisdiction of the High Court Gujarat only.

15. Acceptance of our offer
Please confirm your acceptance of Employment by signing and retuming the duplicate copy.

We welcome you and look forward to receiving your acceptance and to working with you.
Yours Sincerely,

SANDESH R. KANOJIYA
02/04/2019

Note: You will receive salary, and all other benefits forming part of your remuneration package subject to,
and after, deduction of tax at source by applicable law.

Works : Survey No. 644, Vill : Simej, Tal : Dholka - 387 810 Dist : Ahmedabad, Gujarat. INDIA
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S/302, Hanjar Nagar, Pump House, Andheri (East), Mumbai — 400093.

Mob. : 9969174136 , E-mail : evershinenaseer78@gmail.com

Date :



% BNC INFRASTRUCTURE

PLANNERS, ENGINEERS & CONTRACTOR (sINCE 1993)
OFFICE ADD: KUSHGAON WADI NEAR NATIONAL HIGHWAY BRIDGE LONAVLA 410401(PUNE)

TO WHOM IT MAY CONCERN

Date: December 21, 2023

This is to certify that Mr Prathmesh Sing working as a Jr. Engineer since last two years.
It has been a wonderful experience to work with Mr Prathmesh Sing. His expertise in Management
and Site Handling is truly remarkable. His sheer brilliance and commitment have tremendously helped in
the growth of the organisation.

| wish him all the best in his future endeavours.

Yours Sincerely,

Shiv Vishwakarma

MD

BNC INFRASTRUCTURE,

Lonavala, Pune.
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GST No :- 27aqppya297I12F
Date:-20.06.202

To Whom It May Gongern

Lher eby certify that Mrs.Aarti Sanjay Jadhav as 2

fJUnior Site Engineer” with our company during the period starting
fOm January 2021 to Still working

She is working with sincerity and excellent performance, she

demonstrateq as a diligent and truthful person. Her interpersonal skills are
Outstanding she has been very helpful and highly appraised with her team.

Thanks & Regards,

~Raditésham Khillare
For Eight Fold Group




Atul Chavan
@ 7264016494

ik QPC

““' CONCEPT TO REALITY
PLANNERS & ENGINEERS STRUCTURAL CONSULTANT

& apcplanners2021@gmail.com

@ Taware Building, Near Saibaba Mandir, Bhangarwadi,
Lonavala, Tal : Maval, Dist : Pune 410401
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BONACE ENGINEERS PVT. LTD.
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Offer cum Contractual Appointment Letter ' 31.05.2023

BEPL/MGL/23-24/632

Employee Code: BON11156

Mr. Gaurav Ganesh Shigvan,

Congratulations!

This refers to the discussions and the subsequent interview you had with the Client. We are pleased to
share with you that you have been selected as Project Engineer to work with our client Mahanagar
Gas Ltd. at their works at Mumbai on contract basis till 31st May 2025 as per client requirement on
the following terms and conditions as discussed and agreed.- "

1,

Duration of Contract: As discussed and explained to you personally and agreed during the course

of your interview with us and the client, this is purely a contract assignment and will automatically

Remuneration_: Your remuneration will be INR 31500/- per month all inclusive (Rupees Thirty
One Thousand Five Hundred Only) the details of which is been given in the Annexure A attached
below.

The deputation charges as per Annexure A due to you for the work done will be credited by the 10th
day of the following month to the A/C details furnished by you after having received your duly
completed and authenticated time sheet for the concerned month latest by the 3rd of the following
month. In case of any natural calamities / Strikes / any unforeseen activities, you shall be paid
only on basis of the time sheet approved by the client,

Deductions:

* Taxes: All taxes and statutory dues will be payable by you and will be deducted from your
monthly dues at effective rates for the time being in force and at rates as may be made effective
from time to time by the authorities.

* PT & Tax deductions as applicable will be done as per Govt. rules. The above compensation
structure is subject to change without affecting emoluments adversely. Please note that the
CTC shall remain same throughout the contract tenure. Any changes in the statutory
requirements as may be defined by the government will reflect in your net salary.

period to us.

Bonace reserves the right to terminate your contract at any point of time with immediate effect, in
case occurrence of any of the following even

¢  Your performance/behavior is not found up to the expectation of our Client.

* You remain absent from duty withqut proper approval from Site in Charge and/or Seniors
(including from BEPL). ;

as decided by Site in Charge,
* In case, you are found to have consumed Alcohol/Drugs during working hours.

L/
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" Alse.pleasenote that in case yoy are demobilized due B e e eogle mentioned poists,
the company 7 client can levy a penalty up-'fo one month compensation.

Full & Final Settiement: "the Fuli and Final séttlement shall take place only on completion of

following process:

* At the time of demobilization / leaving the job, you are required to return back all Identity
cards/gate passes, PPEs etc. In case of failure to return the same penalty as levied by Client /
Bonace shall be recovered. )

* Incase of Resignation/ Demobilization the final settlement will be made in the following payroll
cycle month. : Il

* Experience Certificate will be issued only after you complete site clearance formalities at site
and payroll clearance formalities from Payroll Team.

Other Terms and Conditions:
Work Ethics & Discipline:

¢ During the course of your employment, you shall observe strict discipline at work and shall not
indulge in any activities directly or indirectly detrimental to our interest or to the interest of
our client, You will be reporting to your Engineer-in-charge at our client’s work place for day-
to-day instructions/ assignments,

* You are required to comply with the Organization’s and Client’s policies, which include those
related to non-discrimination, sexual harassment, confidentiality, board memberships and
inside information. The Employee agreement provides for basic standards of behavior which is
expected from the Employee. Also during your employment you may have access to certain
confidential information (which may or may not be classified as confidential) about the
Organization and/or its clients and customers,; therefore our belief is that you shall work in
ethical and legal manner and shall not disclose to any person/s, any such information or
indulge in any malpractices,

* Smoking and consumption of Alcohol /Drugs / banned substance is strictly prohibited in Client
premises as well as in the accommodation if provided by Bonace,

may take initiate legal action against you.

*  You can be transferred to any of our client’s site / offices. Upon transfer you shall be under the
administrative control of the Office to which you are transferred and shall be Boverned by the
terms and conditions of Employment that are in force at that Office. You will not have any claim
for permanent employment with BEPL and [or our client. Also payment of Gratuity is not offered
under this contractual appointment,

*  While working at site if any damage happens to the MGL property, the same shall be recovered
from your salary,

| ()
|

il 2602PTC138634 ok
2org W www.bonaceengineers.in
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*  You will never enter client premises without mandatory PPE’s, provided to you or arranged by
yourself. In case you found without PPE’s then as per “Contract Clause” you shall be liable for
penalty of INR 500/ - Per Day

* You need to abide by basic civil rules of the guesthouse provided to you, failing to which or in
case of any damage caused to'the guest house property , the cost of the same/ penalty as levied
shall be deducted/ recovered from your salary.

e All communication regarding transfer, contract extension, increment would be done in
electronic form and it should be acknowledged electronically

7. Non-Disclosure Clause: You shall not either during the continuance of this engagement or
thereafter disclose, divulge or communicate in any manner to:any person or persons whatsoever
any information of a secret or confidential character relating to the trade or business of our firm or
our associate firms including methods, process, pricing and systems used by us.

8. Confidentiality: This Offer cum Contractual Appointment Letter is highly confidential and for your
use which is not to be shared with any other person/agency/company.

9. Jurisdiction: The exclusive place of Jurisdiction is Thane, Maharashtra.

10. Joining Formalities: Before Joining you have to complete all joining formalities and submit the
following documents to avoid any delay in your joining and salary process:

* Induction Form with Personal Details, Bank Details, Address & ID Proof (Aadhar Card & PAN
Card), PF Form 11 & 4 passport size photographs

Recent Salary Certificate (Pay Slips) and Bank Statements

Qualification Certificates (10th, 12th & Degree /Diploma)

Experience/ Relieving letter from your Present & Past Employers.

Medical Fitness Certificate as per Client Requirements

Police Verification Certificate.

Mobile Phone with good quality camera (to be carried daily to site)

*** Your appointment is being made on the basis of your particulars.such as qualifications ete. given
by you in your application of employment and in case of any information given by you is found false or
incorrect, your appointment will be deemed void and liable for immediate termination without any
notice or salary in lieu of notice.

As agreed, you are requested to report to client Mahanagar Gas Ltd. on 11.07.2023 complete your
joining & induction formalities post which you shall be transferred to the project site.

If you are unable to join the duties in stipulated time and date, this offer cum CAL given to you will

stand cancelled or withdrawn automatically. Kindly confirm your acceptance on the duplicate of this
letter.

Thanking you,

For Bonace Engineers Pvt Ltd

Ay
w‘r
w
(v o

Human Resources
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I'have understood and accept the terms and condition of this letter and shall abide by the same.

Name — Mr. Gaurav Ganesh Shigvan ;Eig@gagature Date: [/ /

Note: As a token of your acceptance of the terms gnd éonditions of this offer cum contractual
appointment letter, sign the letter on each page. Email the duly signed soft copy and return the
duplicate copy of this signed letter to the undersigned within 3 working days of receipt thereof. Please
note that as per the company policy, a signed copy of the offer cum contractual appointment letter is
mandatory without which your monthly salary will be withheld.

Annexure A
Component Monthly Salary (INR)
Basic 23322
Statuary Bonus 1943
HRA 4625

Other Allowance (Mobile, Uniform & Washing Allowance, | 1610
Mediclaim, Insurance etc)
Remuneration / CTC 31500

* PT & Tax deductions as & if applicable will be done as per Govt. rules. The above compensation
structure is subject to change without affecting emoluments adversely, Please note that the
CTC shall remain same throughout the contract tenure. Any changes in the statutory
requirements as may be defined by the government will reflect in your net salary.

* Any other deductions applicable to you which are covered under ‘Work Ethics and Discipline’
of this letter or due to violation of Client & Company Work Policies

* Work Timings: Your workday and hours will be scheduled in line with our client’s Work day
and hours. You will be required to be available at site until declared formally closed for the
day as per Client Record System. You may also be required to work beyond normal working
hours.

* Working Hours — 8.5 hours per day excluding meal breaks

° Standard Days of Working - 6 days a week

* You will undertake to perform normal duty expected of you during course of your
deputation. However, if you are absent without prior approval of the reporting authority
at MGL, salary for the same shall be deducted on prorate basis.

* Job Location: You will be liable to serve at any place in Mumbai / Thane / Thane District/
Navi Mumbai / Raigad District depending upon the Client & Project Requirements.

603, Lodha Supremus,Road No. 22, Wagle Estate Thane W/
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to the safety standards, you shall be liable to the PPE Penalty levied by Client and the same
shall be recovered from your salary.

* Local Conveyance: In addition to the salary mentioned above in Annexure A, you shall be paid
INR.1575/- per month as Conveyance allowance. This amount shall be paid to you on pro-rata
basis per month.

e Leave: In addition to the salary mentioned above in Annexure A, you shall be entitled to 21
Days of Paid / Earned Leave on pro rata basis & 5 days of Sick leaves on approval of client on

should be pre-approved by the line Manager. Please refer to the Leave Policy shared separately

¢ Safety & Technical Competency Training (STC): STC training is mandatory for all engineers

working at MGL site. Client (MGL) or company (Bonace) shall arrange for these training (First

* Insurance: Bonace shall take Workmen’s Compensation Policy to cover you during the period
of contract with no costs to you. In addition to this Bonace shall ‘alsa talke Mediclaim of 2 Lakh
and GPA of § Lakh for you. For whatsoever, BEPL's Liability in the event of any claim will be
limited to the terms and conditions of the Insurance Policy. INR.350/- per month shall be
deducted from your monthly remuneration for the same.

& as security deposit. The amount retained as security deposit will be refunded to you after
completion of one year, Also, if you leave the Jjob before expiry of this contract or if client due
to your non-performance terminates the contract, the retained amount shall be forfeited by
“Bonace”. The same shall be adjusted in front of PPEs provided by Bonace and STC training.

***Apart from above, you are not eligible for any other monetary benefits.
e Encl:

o Client’s Safety & Quality Requirements (covered under HSE Policy)
o BEPL’s COBP covering Work Ethics, Discipline & Roles + Responsibilities.

3 l ;
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‘Racamber 25th, 2022 Date

2 To,. :

__Mr. Yogesh Masurkar :

_ Patil complex near to Ganraj Complex,
Ranjangaon

Pune — 412220 ‘
M. NQ; 9145097091

Subject - Appointment letter
- Dear Mr.Yogesh,.

With reference to your application &:gqbsgﬁqeﬁti_irjtérvléw-ancl interaction you had with'us, we
are pleased to offer you an employment at our unit on following terms and conditions.

1.0 Designation: You will be designated as “Purchase Engineer” in our esteemed organisation
‘and you will be reporting to the Director of the company.

. 2.0.Commencement / Terms;

o Your appointment at Sai Datta Engineering shall be effective from Jan 1st,2023

e :You will be on probation for a period of six months. After completion of probation your
service will be' continued to be on probation till company communicates you in writing
‘about your confirmation. ;

" 3.0Salary:
e You will be entitled to get monthly salary-considering your attendance as
r mentioned in Annexure “A” :

Other Terms and Conditions of Services:
o Professional Ethics & Confidentiality;

While you are working in the premises of the Company, you are not permitted to carry
on any business or profession or enter, for any part of your time, in any capacity, the
“'services of, or be employed by or engaged with any other firm, company or person. You
‘will devote your whole time and attention to your office work to promote the interest of
_the client company and will not divulge to any person or utilize any of the Client
Company’s secrets or other related information outside the client Company.
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SHUBHAM HOUSING

B e BUILDERS AND LAND DEVELOPERS

/

SHOP 3/4, SHREE HARI DARSHAN 8LDG. NO.7, MAHALAXMI APARTMENT GALLY, VIMAL DAIRY LANE,
DRALOK NAKA BHAYANDER ~ EAST, TianE, MAHARASHTRA, 401105, MOB, ~9819189100

—
Date: L _IOSI 2-0_2-_9
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OFFER LETTER BY Shubham Housing

.-/

s

N

Date: 1st March 2023
-Ref: SH/01/03/23-24

Mr. Aman Rajesh Sonkar,
Room No. 06, :
Bali Kadam Chawl, Ambawadi
RK. Singh Margh, Andheri East,
Mumbai-400069

7: tinterview with us and are pleased to appoint you
any with effect from 7th Maﬁrﬁﬁ’- 2023 on the terms and
ration that have been mutually agreed upon,

P g

tions pertaining to the remune

The other terms and conditions applicable are:

-~ v, .'f pr

1. PROBATION: o
You will be on probation for a period of six months/from the date of your joining. During the
‘probationary period, your services may be terminated with one-week notice without assigning
any reasons whatsoever. You will also be required to give one-week notice in case you wish to
resign. . / .
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